SAVE THIS DOCUMENT WITH YOUR LAST NAME IN THE FILENAME, Fill it out, and then email to
Lynette Kral (LKral@contracosta.edu)

Please note that both the district hiring training
(http://www.4cd.edu/hr/docs/Keenan%20Login%20Instructions.pdf) and CCC’s hiring training
(https.//www.contracosta.edu/faculty-resources/faculty-hiring/) must be current (completed in
the past 2 years) in order to serve on a hiring committee

Application for Faculty wishing to serve on the CCC Vice President of Instruction Hiring
Committee

Thank you for your interest and commitment to our college. Your responses will help the
Academic Senate suggest a group of faculty that will best represent the many viewpoints our
colleagues hold.

Your name:

Your division:

Your department:

Are you adjunct or full-time at CCC?:

When were you hired at CCC in your current position (year)?:

Will you be able to fully participate in this committee? Please indicate your commitment for
each of these times:

Oct 12 2-3pm (full committee initial meeting)

Oct 13-19 (paper screening on your own schedule)
Oct 19 2-3pm (paper screening deliberation meeting)
November 2 and November 4 (interviews)
November 10 4 (VPI forums)

TBD (final committee meeting)

Please tell us why you are interested in serving on this hiring committee and what will make
you a good faculty representative on this committee:


mailto:LKral@contracosta.edu)
http://www.4cd.edu/hr/docs/Keenan%20Login%20Instructions.pdf)
https://www.contracosta.edu/faculty-resources/faculty-hiring/)

Please give a specific example of how you have employed equity-minded practice in your work.
Describe what changes occurred in your work as a result.

Which faculty groups on campus are you confident you can represent well? (eg. Specific
division(s), department(s), etc):

Which faculty groups on campus are you unfamiliar with or would have trouble representing
well?

Please note that decisions about who will be selected to serve on this committee will take into
consideration the makeup of the ENTIRETY of the committee, and may not reflect any particular
applicant meeting any one set of criteria. Compiling a diversity of experiences and perspectives
will be of high value in forming the final committee, as will including people who are active in
campus life, can incorporate broad understanding of our campus, are committed to equity, and
who work with the person in the position being hired.



